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CALL TO ORDER 

Senate Chair Laura Dugan called the meeting to order at 3:16 p.m. 

Dugan noted that the meeting agenda includes a Presidential Briefing and two Special Order 
presentations. She stated that the Senate Executive Committee (SEC) set the agenda with the two 
Special Order presentations at the end of the meeting in order to ensure that the action items on the 
agenda could be completed while allotting the remainder of the time for the presentations. Dugan 
asked if there were any objections to the order of the agenda. Hearing none, she proceeded with 
the meeting. 

APPROVAL OF THE FEBRUARY 9, 2021 SENATE MINUTES 

The minutes were approved as distributed. 

REPORT OF THE CHAIR 

Meeting Logistics: Chair Dugan reviewed logistics for the Zoom webinar format for the Senate 
Meeting. She stated that Senators and Deans should have joined the meeting as Panelists using 
the links emailed directly to them and members of the campus community should have used the 
general meeting link to join as Attendees. Dugan stated that Senators and Deans can raise Points 
of Order in the Chat Box and that any questions, comments, or technical difficulties placed in the 
Chat Box will not be responded to. She stated that anyone who wishes to speak must use the 
“Raise Hand” feature to be recognized and unmuted.   

Voting: Dugan stated that Senators must use TurningPoint to vote during Action items on the 
agenda. She provided instructions for logging into TurningPoint and entering the Session ID for the 
meeting. Dugan stated that the Session ID will be listed on the Quorum Attendance slide at the start 
of the meeting and at the top of all of the meeting slides for any Senators who arrive late. 

Senate Elections: Dugan stated that the voting period for staff, student, and single-member 
constituency Senators for the 2020-2021 academic year ends on Friday, March 5, 2021. She 
encouraged Senators to vote for their Senators, if they are in one of those constituencies and to 
encourage their colleagues to vote as well.  

Nominations Committee: Dugan stated that the Senate Nominations Committee is seeking 
candidates to run for open positions on Senate-elected committees and councils, including next 
year’s Senate Executive Committee, Senate Committee on Committees, University Athletic Council, 
Council of University System Faculty, and Campus Transportation Advisory Committee. She noted 
that not all positions require Senate membership and requested that Senators consider encouraging 
their colleagues to run. Dugan reminded Senators that all newly-elected Senators from this year’s 
elections will also be eligible to nominate themselves.  
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Dugan stated that candidates will be considered by the Nominations Committee for placement on 
the slate for election. All candidates who are placed on the ballot will submit a short candidacy 
statement for the ballot after spring break. Elections will be held at the Transition Meeting on May 4, 
2021. She encouraged Senators to visit the Senate website for more information and to access the 
nomination form if they are interested in running. 

SPECIAL ORDER: PRESIDENTIAL BRIEFING 

 Dugan welcomed Darryll J. Pines, President of the University of Maryland, to provide his briefing.  

President Pines thanked the Senate Leadership and the Senate for the opportunity to provide an 
update on the state of the campus. He stated that today is Giving Day and noted that $1.3 million 
and over 500,000 donations have been donated so far. President Pines encouraged Senators to 
give back to their units.  

 
President Pines acknowledged members of his administration including those serving in an interim 
capacity: 
• Ann G. Wylie, interim Senior Vice President and Provost; 
• Brian Burnett, interim Chief Financial Officer; 
• Brodie Remington, interim Vice President for University Relations;  
• Brian Ullmann, Acting Chief of Marketing and Communications for the Cabinet; and 
• Neil Tickner, speechwriter. 

 
President Pines stated that searches are underway for a number of leadership positions: 
• Executive Communications and Chief Marketing Officer; 
• Chief Financial Officer;  
• Comptroller; 
• Senior Vice President and Provost; 
• Dean for the School of Architecture, Planning and Preservation (ARCH); and  
• Dean for the A. James Clark School of Engineering (ENGR).  

 
President Pines thanked Spyridon Marinopoulos, Director of the University Health Center, and 
Yvette Rooks, Head Team Physician and Assistant Director of the University Health Center, for 
working to keep the campus community safe during the COVID-19 pandemic. 
 
President Pines provided an update on his First Day Initiatives. 
• New hires were made to increase mental health services for faculty, staff, and students. 
• A Coordinator for Immigrant and Undocumented Student Life was hired. 
• Philanthropic support for students has increased.  

o Over $1 million was raised through the Student Crisis Fund; and 
o $20 million was secured for student support through federal stimulus packages. 

• The University’s new residence halls will be named Pyon-Chen and Johnson-Wittle in 
recognition of their trailblazing efforts to diversify the campus. 

• Changes were made to UNIV100 to enhance diversity, equity, and inclusion in the curriculum. 
• A task force was created for enhancing University policing.  

o The Department of Defense 1033 Militarization Program was officially deactivated on 
February 22, 2021. 

• The University promoted significant efforts in voter registration, census participation, and 
voting.  

• The University joined the Common Application and will be test optional for the next few years. 
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• The Research Leaders Fellows Program was launched for junior faculty to advance their 
knowledge of how to lead large research initiatives. 

• The artwork of David Driskell, who passed away from COVID-19 in March 2020, will be 
showcased in University House for the 2020-2021 academic year to honor his life and legacy. 

• The University hosted the Voices of Maryland Listening Sessions. 
 

President Pines shared additional information about the TerrapinSTRONG initiative. 
• TerrapinSTRONG is an affirmative set of shared values, actions, identity, and agency that 

connects all University community members to one common goal. 
• The University strives to create an inclusive environment where every member feels that they 

can reach their full potential and are empowered to do that. 
• The University aspires to become a community that is united, respectful, secure and safe, 

inclusive, accountable, empowered, and open to growth possibilities.  
 

President Pines thanked Carlton Green, Director of Diversity Training and Education in the Office of 
Diversity and Inclusion; Ramsey Jabaji, Acting Director of the Office of Global Engineering 
Leadership in the A. James Clark School of Engineering; and KerryAnn O’Meara, Professor of 
Higher Education and Special Assistant to the President for Strategic Initiatives, for partnering with 
him in moving the TerrapinSTRONG initiative forward. 
 
President Pines shared updates to the University’s current research rankings and diversity rankings: 
• The $1.1 billion dollars of research between the University of Maryland and the University of 

Maryland, Baltimore ranks the University 14th overall and 8th among public universities in the 
National Science Foundation Higher Education Research and Development (HERD) ranking;  

o The State of Maryland is one of only five states to have one public University and one 
private University each with over $1 billion in research enterprises.  

• The University ranks in the top 20 of Best Colleges and Universities by the U.S. News and 
World Report;  

• The University ranks in the top 10 in Kiplinger’s College Rankings, which measure the quality 
and affordability of public universities in the United States; 

• The University ranks 6th in the nation in the Princeton Review Rankings which measure 
innovation and entrepreneurship;  

o The University was not previously ranked by the Princeton Review. 
• The University is ranked first in the state of Maryland for master’s and doctoral degrees 

conferred upon minority students; and  
• The University is ranked 21st in the nation for bachelor’s degrees conferred upon African-

American students.  
 

President Pines shared information regarding the University’s new academic programs and 
emerging research. 
• The Immersive Media Design Degree program is a partnership between the College of Arts 

and Humanities (ARHU) and the College of Computer, Natural, and Mathematical Sciences 
(CMNS) which brings together technology and the creative arts together to enhance creative 
expression.  

• The Social Data Science Center is a partnership between the iSchool and the College of 
Behavioral and Social Sciences (BSOS) to utilize social science data to understand and 
address pressing challenges facing the nation and the world.     

• The Brain and Behavior Institute (BBI) has been codified. 
o Betsy Quinlan, Clark Leadership Chair in Neuroscience, will be the leader of the BBI. 
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• Three new master’s degrees were announced in partnership between ARCH, the iSchool, 
ARHU, and the School of Public Health (SPHL): 

o The Master of Community Planning and Master of Information Management; 
o The Master of Community Planning and Master of Public Health; and 
o The Master of Community Planning and Master of Health Administration.  

• Two new undergraduate programs were established in the School of Education:  
o The major in Human Development; and  
o The minor in Disability Studies. 

• A Civic Innovation Center was launched in the School of Public Policy.  
• The School of Public Health is working with the Moderna vaccine for COVID-19.  
• CMNS, AGNR, and ENGR are collaborating to research gene editing, plant genome 

engineering, and synthetic biology.  
 

President Pines shared an update on Giving Day donations:  
• The University is $80 million away from the goal of raising $1.5 billion; and 
• The University has received 391,000 gifts from 110,000 donors.  

 
President Pines expressed his gratitude for everyone who has donated.  
 
President Pines shared highlights of Fall 2021 admissions data and enrollment trends.  
• The University has nearly exceeded 50,000 applications.  

o This 56% increase in applications is likely due to the Common Application; and  
o Most applications are out of state.  

• The application pool has been increased by 84% for African-American students and 64% for 
Latinx students. 

• The University hopes to reverse the decline in enrollment of full-time undergraduate students. 
• There has been a dearth in enrollment by 600 to 800 graduate students.  

 
President Pines provided an update on the strategic planning process for the 2030 Plan:  
• The University will work with a facilitator; 
• The University will start with the standard process of SWOT analysis, defining the University’s 

values and mission, developing pillars for the institution, and developing several strategic 
initiatives; and 

• The University hopes to work with the facilitator in March, host meetings with the Senate as the 
Plan is developed, and have the Plan completed by September or October 2021. 

 
President Pines shared options for the Spring 2021 Commencement exercises:   
• A student-only commencement ceremony at Maryland Stadium; 
• An option with students and limited guests; or 
• A virtual commencement ceremony; 

  
President Pines shared that the campus is planning for full-in person instruction in the Fall 2021 
semester unless there is additional guidance from the State of Maryland or Prince George’s County. 
He encouraged Senators to start making preparations to become reacclimated to campus. 
President Pines stated that the University will work with individuals with pre-existing conditions. He 
encouraged Senators to stay TerrapinSTRONG and follow the 4Maryland Healthy Behaviors. 
 
Dugan thanked President Pines for his presentation and opened the floor for questions. She stated 
that President Pines will only take a few questions as the meeting has a full agenda.  
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A Senator inquired if the University would return to a pre-COVID-19 admissions process which 
includes standardized testing scores.  
 
President Pines stated that the University will be test optional for the next two years. He stated that 
many students both at the undergraduate and graduate level cannot get to testing sites. President 
Pines shared the opinion that the move to test optional admissions does not affect the quality of 
students applying to the University. He expressed some concern over the out of state yield.  
 
A Senator asked if there is a timeline for the decision on commencement and returning to campus.  

 
President Pines stated that there should be a decision made related to commencement the 
following week. He stated that campus working groups will reconvene to make recommendations on 
how the University can slowly and safely move towards more densification. 

PCC PROPOSAL TO ESTABLISH A BACHELOR OF SCIENCE IN FERMENTATION SCIENCE 
(SENATE DOCUMENT #20-21-34) (ACTION) 

Valérie Orlando, Chair of the Programs, Curricula, and Courses (PCC) Committee, presented the 
proposal and provided background information.  

Dugan thanked Orlando and opened the floor to discussion of the proposal.  

Senator Rozenblit, faculty, College of Arts and Humanities, inquired if the proposed program would 
be above the University’s 120 credit requirement for the bachelor’s degree if the program requires 
87 to 90 credits.  

Elizabeth Biese, Associate Provost for Academic Planning and Programs and member of the PCC 
Committee, clarified that the credit requirement for the proposed program includes general 
education requirements and all of the required core courses for the major. She stated that the 
requirement does not include possible electives.   

Hearing no further discussion, Dugan called for a vote on the proposal. The result was 128 in favor, 
1 opposed, and 5 abstentions. The proposal passed. 

PCC PROPOSAL TO RENAME THE UPPER-DIVISION CERTIFICATE PROGRAM IN "WOMEN'S 
STUDIES" TO "WOMEN, GENDER, AND SEXUALITY STUDIES" (SENATE DOCUMENT #20-21-
36) (ACTION) 

PCC PROPOSAL TO RENAME THE BACHELOR OF ARTS IN "WOMEN'S STUDIES" TO 
"WOMEN, GENDER, AND SEXUALITY STUDIES" (SENATE DOCUMENT #20-21-37) (ACTION) 

Dugan stated that these two proposals will be presented and discussed together and the Senate will 
vote separately on each proposal.  

Valérie Orlando, Chair of the Programs, Curricula, and Courses (PCC) Committee, presented the 
proposals and provided background information.  
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Dugan thanked Orlando and opened the floor to discussion of the proposals; hearing none, she 
called for a vote on the PCC Proposal to Rename the Upper-Division Certificate Program in 
"Women's Studies" to "Women, Gender, and Sexuality Studies." The result was 126 in favor, 6 
opposed, and 3 abstentions. The proposal passed. 

Dugan called for a vote on the PCC Proposal to Rename the Bachelor of Arts in "Women's Studies" 
to "Women, Gender, and Sexuality Studies.” The result was 120 in favor, 7 opposed, and 4 
abstentions. The proposal passed. 

PROPOSAL TO REVIEW THE ADMINISTRATION OF THE ADJUDICATION PROCESS FOR THE 
FACULTY GRIEVANCE POLICY (SENATE DOCUMENT # 20-21-06) (ACTION) 

William Reed, Chair of the Faculty Affairs Committee, presented the proposal and provided 
background information.  

Dugan thanked Reed and opened the floor to discussion of the proposal; hearing none, she called 
for a vote. The result was 112 in favor, 2 opposed, and 17 abstentions. The proposal passed.  

SPECIAL ORDER  

William Reed 
   Chair, Faculty Affairs Committee 

Feedback to Develop a Framework Associated with a Consensual Relationships Policy 
 
Dugan invited Reed to provide his presentation on behalf of the Faculty Affairs Committee.  
 
Reed stated that the University’s Policy on Sexual Harassment and Other Sexual Misconduct only 
discourages consensual sexual relationships between faculty and students. He stated that the 
Faculty Affairs Committee (FAC) has been charged with considering a proposal to develop a 
standalone policy that would prohibit some types of consensual relationships.  
 
Reed summarized the Faculty Affairs Committee’s preliminary findings.  

• Based on the committee’s review of peer institution policies and consultations with the 
University’s Title IX Officer and Director of the Office of Civil Rights and Sexual Misconduct 
(OCRSM), the Associate Provost for Faculty Affairs, and the proposer, the FAC determined 
that there should be a stand-alone policy on consensual relationships that includes an 
obligation to disclose relationships. 

• The committee decided that there are consensual relationships that should be prohibited in 
addition to relationships that should be strongly discouraged. 

• The FAC created a Subcommittee to develop the policy which reviewed the 
work of the committee and the policies and procedures related to consensual 
relationships at Big 10 and other peer institutions. 

 
Reed shared that the Subcommittee is now seeking feedback from the Senate on the principles that 
should underlie a policy on consensual relationships. 

• Among the initial considerations for developing a consensual relationship policy is whether 
romantic, amorous, and intimate relationships between faculty and students should be 
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prohibited completely, or if those relationships should be prohibited under certain 
circumstances. 

o Five institutions among the Big 10 and other peer institutions prohibit relationships 
between faculty and undergraduate students; and  

o Nine institutions prohibit faculty and undergraduate relationships where the faculty 
member has academic or supervisory responsibilities related to the student.  

• These responsibilities often apply to graduate assistants and teaching 
assistants. 

• Prohibition on consensual relationships often extends to faculty relationships 
with graduate students and post-doctoral associates. 

• These policies align with the recommendation that was submitted by the 
proposer to the committee. 

• In developing the policy, the subcommittee has contemplated:  
o Maintaining an environment that fosters intellectual discourse and mutual respect 

between faculty and students; 
o Allowing all students and program participants to have exceptional and 

uncompromised educational, research, service, and employment experiences; and  
o Fostering an environment that encourages the disclosure of relationships by faculty in 

order to provide protection to students and to mitigate any unintended consequences 
or negative impact, as opposed to having an environment where these relationships 
occur in secrecy. 

 
Reed stated that the committee is seeking feedback from the Senate on the framework for the 
potential policy and shared four questions to focus the discussion.  

• Should all consensual relationships between faculty and undergraduate students be 
prohibited? 

• Should consensual relationships between faculty and undergraduate students of a certain 
age be prohibited? If so, what age would be an appropriate threshold (e.g., under 18 years 
old or under 21 years old)? 

• Should marriage be excluded from the definition of a consensual relationship, and therefore 
allowed without reporting or management, or should marriage between faculty and students 
be an exception to the policy that must be requested by a faculty member? 

o If marriage is not excluded from the definition of a prohibited consensual relationship, 
it will be necessary to have a procedure for the faculty member to seek an exception 
to the policy. 

• Should consensual relationships between faculty and graduate students or post-doctoral 
associates be prohibited when an academic or supervisory relationship exists between 
them? 

 
Dugan thanked Reed for his presentation. She noted the Faculty Affairs Committee has created a 
Google Form for Senators and members of the campus community to submit comments and 
feedback during and after the Senate meeting.  
 
Senator Lanford, faculty, Division of Research, made a motion to limit each speaker to two minutes 
to speak during the discussion without speaking again until all others who have spoken have had an 
opportunity to do so. The motion was seconded.  
Dugan called for a vote on the motion and noted that it required a ⅔ vote to pass. The result was 
120 in favor and 9 opposed. The motion to limit each speaker to two minutes to speak during 
the discussion passed. 
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Dugan stated that there will be a timer on the screen to help speakers keep track of the time 
remaining.  
 
Senators expressed appreciation for the Faculty Affairs Committee’s effort in taking on a difficult 
topic. Senators questioned the impact on a potential policy on faculty members who may bring a 
significant other as part of their recruiting package, and inquired if peer institutions viewed pre-
existing consensual relationships differently than relationships that start after the parties become 
affiliated with the University. Senators expressed concern that the proposal seems to be focused on 
matchmaking or managing consensual relationships once they are in place and may lead to 
negative consequences because the policy does not address behaviors that might lead to such 
relationships, and noted that in STEM fields, women are more likely to leave their course of study if 
they experience sexual advances. Senators shared the perspectives that relationships between 
students and faculty should be one of teaching and mentorship, expressed great concern over the 
unequal power dynamics that occur in consensual relationships between faculty and students, and 
noted that a consensual relationship that does not work out can be catastrophic for the student. 
Senators noted that faculty have a moral obligation to the University’s mission. 
 
Reed responded that the committee will look into how pre-existing relationships are handled at other 
universities. He stated the proposed policy does not encourage matchmaking. 
 
Senators inquired how a proposed policy would apply to staff members in supervisory positions, 
student employees, and student supervisors, and undergraduate TAs who are the same age as 
other students. Senators questioned how consensual relationships may be documented, as what is 
consensual may change.  
 
Reed stated that the issue of power dynamics is central to the committee’s consideration of the 
proposal. He stated that the application of the policy to staff will likely be done through a different 
committee.  
 
Dugan clarified that the charge is focused on faculty with input from the Student Affairs Committee. 
She stated that the charge could lead to a proposal for the Staff Affairs Committee.  
 
Senators expressed the opinion that policies on consensual relationships do not prevent these 
relationships from occurring. Senators suggested prohibiting relationships where there is a 
supervisory role. Senators shared the opinion that a blanket prohibition on all consensual 
relationships between faculty and students could prove problematic. Senators also suggested 
distinguishing between undergraduate students and graduate students. Senators noted that 
marriage is a legal relationship which should not be legislated by the University. A Dean requested 
that the Faculty Affairs Committee consider the impact of consensual relationships on academic 
programs as a whole and graduate programs in particular, and consider how other students in those 
programs may be impacted if a faculty member or advisor has a relationship with a student.  
 
Reed thanked Senators for their feedback and encouraged Senators to leave additional comments 
in the Google Form. 
 
Dugan thanked Reed for his presentation and encouraged Senators to provide their feedback in the 
form by Monday, March 8, 2021. 
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SPECIAL ORDER  

Marcio Oliveira 
Assistant Vice President for Academic Technology and Innovation, 
Division of Information Technology 
Executive Director, Teaching and Learning Transformation Center 
UMD’s Continuing Quest for Educational and Digital Innovation 
 
Dugan welcomed Marcio Oliveira, Assistant Vice President for Academic Technology and 
Innovation, Division of Information Technology, and Executive Director of the Teaching and 
Learning Transformation Center, to provide his presentation. She stated that Oliveira has been 
leading the University’s pivot in the move to online education due to the pandemic. Dugan stated 
that the University truly owes Oliveira a debt of gratitude. 
 
Oliveira thanked the Senate and the Senate Leadership for inviting him to present.  
 
Oliveira shared some of the University’s accomplishments over the past year in teaching and 
learning. He noted that these accomplishments were a result of collaborative work by many talented 
colleagues. 
 
• The University expanded educational resources by deploying digital solutions and creating 

scalable ways to pedagogically support instructors so they may improve their quality of 
teaching;  

• The University Increased levels of digital competencies among faculty and students; 
o Large scale learning solutions were deployed within a few weeks. 

• The University shifted student and faculty expectations about content delivery and course 
engagement; and 

o Students and faculty have found ways to engage in new teaching practices that benefit 
overall well-being; and 

o Students have new expectations of how content can be delivered and how learning can 
be assessed. 

• New and creative instructional and pedagogical practices were embraced by faculty. 
o Approximately one-third of faculty reported adopting new practices for teaching during 

the pandemic; and 
o The vast majority of students reported they would like to see their instructors continue to 

engage with these new practices.  
 

Oliveira provided information regarding the University Teaching Innovation Grants.  
• In May 2020, Provost Mary Ann Rankin released a campus-wide call for proposals for 

Teaching Innovation Grants to give faculty members the opportunity to provide feedback on 
how administrators may best support course redesign activities for Fall 2020.  

o The process was completed in approximately 8 weeks; and 
o 300 proposals were received and 285 grants were awarded.   

• The majority of funding was awarded to support instructors in building their courses online.  
• Other significant portions of funding were given to support graduate assistants in partnering 

with faculty to redesign courses. 
o 630 instructors worked with approximately 600 courses; 
o More than 65,000 course seats benefited from this initiative in Fall 2020; 
o By the end of Summer 2020, more than 415 instructors participated in the Teaching and 

Learning Transformation Center (TLTC) Course Design Sprints; 



A verbatim recording of the meeting is on file in the Senate Office.  10 of 11 

 123 instructors were tenured faculty. 
o Participants taught classes with over 22,000 student registrations in Fall 2020; and 
o By the end of summer 2020, more than 457 instructors attended course redesign 

workshops and webinars. 
 

Oliveira shared additional accomplishments from the past year.  
• Online resources such as videos, modules, and online assignments were created to support 

teaching activities; 
• The TLTC and Academic Innovation team developed and deployed scalable services and 

resources; 
• 95% of undergraduate students agreed that they had the resources needed to engage in their 

coursework; 
• 77% of instructors felt prepared to teach remotely at the beginning of the semester; and  
• 69% of faculty teaching on campus felt able to teach effectively with the 4Maryland safety 

measures in place.  
 

Oliveira shared guiding questions in planning for the return to in-person education in Fall 2021.  
• What do we need to keep the momentum generated during the past year? 

o How do we integrate our online practices and in-person instruction moving forward? 
• What do we need to do to create an “unGoogleable” class experience for our students? 
• How can we partner and collaborate to strengthen and empower learning experiences at the 

University? 
o What kind of work would be necessary to put students and their learning at the front and 

center of our decisions? 
o How will we leverage institutional data to inform and improve the quality of student 

learning experiences? 
• What kind of education is going to be worth the time commitment of our students and the 

investment of scarce resources at the University? 
 

Oliveira thanked the Senate and emphasized his commitment to expanding the ways to partner in 
creating a new culture of learning and reimagine the University beyond digital transformation. 
 

Dugan thanked Oliveira for his presentation.  
 

Senator Lanford made a motion to extend the meeting by ten minutes to provide time for Oliveira to 
take questions. The motion was seconded.  
 

Dugan called for a vote on the motion and noted that the motion required a ⅔ vote. The result was 
70 in favor and 10 opposed. The motion to extend the meeting by ten minutes passed. 
 

A Senator thanked Oliveira’s team and the Division of Information Technology (DIT) for 
implementing the inclusion of pronouns on campus. The Senator expressed concern over the lack 
of non-binary gender markers in campus systems and Zoom and inquired when a mechanism will 
be established to allow trans communities to refer these cases to DIT.   
 

Oliveira stated that those technical limitations are beyond the control of the TLTC. He stated that 
Zoom is making a major shift in the platform to accommodate that need for non-binary pronouns. 
Oliveira stated that he will share the Senator’s suggestion with his supervisor and noted that 
changes would need to be made on a system-by-system basis. 
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Dugan thanked Oliveira for how responsive the University has been in course development and how 
faculty and students have embraced technological advances.  
 
Seeing no further questions, Chair Dugan adjourned the meeting 

NEW BUSINESS 

There was no time for New Business. 

ADJOURNMENT 

The meeting was adjourned at 5:03 p.m. 
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