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e  Please submit the signed form to the Office of the Associate Provost
for Academic Planning and Programs, 1119 Main Administration Building, Campus.

College/School: Education
Please also add College/School Unit Code-First 8 digits: 1310101
Unit Codes can be found at: https://hypprod.umd.edu/Html_Reports/units.htm

Department/Program: Human Development and Quantitative Methodology
Please also add Department/Program Unit Code-Last 7 digits: 1310801

Type of Action (choose one):

(1 Curriculum change (including informal specializations) X New academic degree/award program

(1 Renaming of program or formal Area of Concentration [ New Professional Studies award iteration
(1 Addition/deletion of formal Area of Concentration 1 New Minor

(J Suspend/delete program 1 Other

Italics indicate that the proposed program action must be presented to the full University Senate for consideration.
Summary of Proposed Action: Creating a new certificate as a subset of an existing degree program

The Department of Human Development and Quantitative Methodology is proposing a new Graduate Certificate Program,
comprised of three 3 - credit courses and one 6 - credit course, all of which are already included in the department’s
existing 30 — credit Master of Education Program in partnership with Montgomery County Public Schools (MCPS). The
certificate program is being designed in response to discussions with Staff Development administrators in MCPS, who
have advised us that many teachers have need for a 15 - credit certificate in specialized content areas from an institution of
higher education. These teachers wish to complete their master’s equivalency requirements, but do not seek an academic
degree program. A letter of support from Dr. Russ Fazio, Instructional Specialist, MCPS Staff Development, is included
with this proposal. Our intention is to continue our Masters program offering, while simultaneously admitting certificate
students who will take four of the nine courses required for the M.Ed. Students will take these courses over the same two
year period as the masters students.

Title of Certificate
Graduate Certificate in Adolescent Cognitive Development and Motivation to Read (ACDMR)

Courses

EDHD 600: Introduction to Human Development and Child Study (3 credits)

EDHD 617: Achievement Motivation in Adolescence (3 credits)

EDHD 624: Cognitive and Motivational Bases of Reading: Reading in Content Areas | and Il (6 credits)
EDHD 692: Cognitive Bases of Instruction (3 credits)

Rationale

Over the course of development, there are important changes in adolescents’ ways of thinking, in their
motivation for school in general, and for reading in particular. Courses in this certificate program provide
current research-based information about these changes. A unique feature of this series of courses is the focus
on both cognitive and motivational factors affecting reading comprehension. Reading comprehension often has
been studied primarily from a cognitive developmental perspective, but there is increasing interest in how
students’ motivation affects their comprehension and involvement in reading. If students are not motivated to
read then even those with strong cognitive skills will not engage in reading. The course sequence begins with a



general overview of adolescent development (EDHD 600) to provide important background information about
the adolescent time period. Other courses focus on the particular topics of achievement motivation (EDHD 617)
and cognition (EDHD 692), with a special focus on how each is impacted by different kinds of instruction. A
unique course in the program (EDHD 624) integrates cognitive and motivational bases of reading within
teachers’ specific content areas. This course helps teachers apply the information about cognitive and
motivational development directly to their specific content area (e.g., science). This course also satisfies State of
Maryland requirements for initial and re-certification in reading at the secondary level. This proposed certificate
program supports teachers’ professional development not only through the targeted curriculum, but also by
giving teachers from different schools and content areas many opportunities to interact with one another in each
of the courses, and to discuss the course material in the context of their own instructional activities.

Supplemental Information

The information provided in this section is in response to the following questions, which were issued to
the College upon Campus review of the first version of this proposal. The questions are from Dr. Beise,
Associate Provost, Academic Planning and Programs, in an email dated 5/23/12:

“It would be helpful to have the following in a proposal...

The full curriculum of the M.Ed. and a short description of the program, who typically enrolls, etc.

A statement of the admissions requirements for the M.Ed., along with a clear statement that they will be the
same for the certificate.

How is the M.Ed. program funded and supported?

Is it state-supported or "outreach™"?

Where are the classes taught?

What are the current enrollments?

What is the typical schedule of classes?

Who are the faculty who teach in the program?

For the two certificates:
What are the expected enrollments? How will you accommodate the additional students?
What are the learning outcome goals for the certificate and how are they measured?”

Campus approval for the Human Development Master of Education Program in partnership with
Montgomery County Public Schools was granted in June, 2000 (see approval letter below). The curriculum for
the program is as follows:

Semester 1 (Fall, Year 1):
EDHD 600: Introduction to Human Development (3 credits)
EDHD 692: Cognitive Bases of Instruction (3 credits)

Semester 2 (Spring, Year 1):
EDHD 624: Cognitive and Motivational Bases of Reading: Reading in Content Areas | and 11 (6 credits)

Semester 3 (Summer, Year 1):

EDHD 602: Social Bases of Behavior (3 credits)
EDMS 645: Quantitative Research Methods 1 (3 credits)

Semester 4 (Fall, Year 2):



EDHD 662: Research Methods in Education Settings (3 credits)
EDHD 617: Achievement Motivation in Adolescence (3 credits)

Semester 5 (Spring, Year 2):

EDHD 635: Adolescents at Risk (3 credits)

EDHD 674: Self Processes in Adolescence: Implications for Academic Achievement and School Adjustment (3
credits)

This is a two year, 30-credit M.Ed. program, from which 139 MCPS secondary education teachers have
graduated since 2002, typically in cohorts that range from 10-15 students per year. Students take courses related
to adolescent cognitive, social, and emotional development; achievement motivation, reading at the secondary
level, cognitive bases of instruction in secondary classrooms; adolescents at-risk and research methods.
Admission to University of Maryland graduate programs is competitive and space is limited. At a minimum,
applicants must meet the following admission criteria: a 3.0 undergraduate grade point average, three letters of
recommendation from supervisory personnel in MCPS or former professors, and an applicant goal statement
consistent with the program objectives and content. GRE’s are not required for this program. Academic
programs review admissions applications and credentials and make recommendations to the Graduate Dean,
who makes the final admission decision and notifies applicants. The admissions requirements for the proposed
certificate programs will be the same as those for the M.Ed. The M.Ed. program is an Outreach offering from
the Department of Human Development and Quantitative Methodology, and as such, is self-supporting.

Courses in the M.Ed. program are taught at the Universities at Shady Grove, with an occasional class
scheduled in an MCPS secondary school. Currently, the program enrollments are as follows: 10 students
graduated in May, 2012 (Cohort 11); 9 students are entering year 2 (Cohort 12); and 9 students are accepted for
a fall 2012 start date (Cohort 13 — applications still under review). Courses are taught primarily by full-time
faculty in the department, specializing in developmental science and educational psychology. With Chair
approval, selected courses may be taught by post-doctoral graduates who have been trained by our faculty, or
highly qualified part-time adjunct instructors. Instructors in the program must be approved as members of the
Graduate Faculty at the University. In accordance with new MHEC guidelines for academic programs (April
2012), it will be ensured that at least one-third, or three of the nine courses offered in the M.Ed. program will be
taught by full-time faculty; historically, the percentage of full-time faculty teaching in the program has often
been higher.

The proposed certificate program will be embedded in the existing M.Ed. program, and according to the
class schedule above, can be completed in three semesters: Fall (EDHD 600 & 692) & Spring (EDHD 624)
Year 1, and Fall (EDHD 617) Year 2. Priority consideration for admission will be given to applicants for the
degree granting program. Certificate students will be admitted on a space available basis such that no cohort
exceeds a total enrollment of 25 students across both the M.Ed. and certificate students. Typical cohorts in the
existing M.Ed. program range from 10 — 15 students. If this trend continues, the certificate cohorts are expected
to be comprised of approximately 10 students. Once again, in accordance with new MHEC guidelines, it will be
ensured that at least one-third (two of the four courses offered) in the certificate program will be taught by full-
time faculty.

Certificate Learning Outcomes and Assessment Methods are as follows:

Learning Outcomes: Students will demonstrate

1. A knowledge of theory and research in foundational areas related to learning and teaching;

2. An ability to explicate instructional implications based on understanding of contemporary
theory and research in areas of cognitive development, knowledge acquisition, teaching strategies,
motivation to achieve, and assessment;



3. Competencies related to the understanding and translation of relevant readings on a given topic into
specific, applied principles of secondary education practice pertaining to cognitive development,
knowledge acquisition, teaching strategies, motivation to achieve, and assessment in the content areas.

Assessment Measures:

Assessments include journals, short reaction papers, end of semester term papers, student presentations
and action research projects, and in-class demonstrations of practical application of both theory and
research in support of students’ cognitive development and motivation to achieve.
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QFFICE OF THE SENIOR VICE PRESIDENT
FOIL ACADEMIC AFFAIRS AND PROVOST

June 22, 2000

Memo randum

TO: James Cibulka
Associate Dean, College of Education

FROM: Victor Korenman ,u i
Assistant Provost

SUBJECT: Off Campus Master of Education Program in Human Development

This is in response to your memorandum of June 1, 2000, in which you request approval
from the Office of Academic Affairs to offer the M.Ed. in Human Development at an offsite
location.

Based on your memorandum and a subsequent conversation my understanding is that this
will be a closed site program (available only to a specific cohort of secondary school teachers)
offered at the request of the Montgomery County Public Schools, and to be given during
evenings and on weekends at the Julius West Middle School in Rockville. The program will be
substantially identical to the corresponding program offered on campus, and will be delivered
mostly by regular University faculty. These faculty will also serve as advisors to the enrolled
students and will arrange regular times at which they will be available for this purpose. There
will be a staff coordinator who will help ensure the smooth functioning of the program. As the
students will be regularly admitted to and enrolled in the Graduate School of the University of
Maryland, they will have full access to library materials at College Park and online. In addition,
special efforts will be made to ensure easy access to the most important materials needed for the
program.

On behalf of the Office of Academic Affairs I am pleased to approve the offering of the
M.Ed in Human Development at the Julius West Middle School.

CC:  Gregory L. Geoffroy, Senior Vice President for Academic Affairs and Provost
Trudy Lindsey, Director of Graduate Admissions and Records
Mary-Ann Granger, Associate Registrar
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Office of Human Resources and Develo ment

45 West Gude Drive o '

Rockville, Maryland 20850
301-315-7384

Dr. Ann Battle, Assistant Directar 4 o
Institute for Child Study =~ :
University of Maryland at College Park ?

Ann,

| enjoyed our conversation about the potential for brlngmg a|Human Development 15 credit
hour certificate program to the Montgomery County Pub ic Schools (MCPS). “Certificate
programs have been quite popular in assisting MCPS teachers to reach a new pay level. Those
that already have master’s degrees find it helpful to apply fot‘ a|certificate program to reach the

Master’s plus 30 MCPS pay scale, rather than having to go throug‘h‘ano'thei" degree program.
Also, teachers who want to compléte their master’s equgv lency find certificate programs
useful in getting there. Another reason is that those veteran|teachers that want to keep up
with the latest in their field of education, find these program; a viable less expensive way to

continue their professional growth.

I look forward to discussing with you in the near the potentiajl for bringing just such a certificate
program in human development to MCPS. ' y -

Best Regards,
Russ Fazio, Ph.D

Instructional Specialist -
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